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For More Information... 


Your local Canada Employment Centre administers most 
of the programs listed in this publication. Feel free to call 
the CEC, and ask to speak with the manager if you want 
to learn more. No obligation, of course. 

Brochures and fact sheets about specific programs are 
available from your CEC or by writing to: 


Employment and Immigration Canada 
Enquiries and Distribution 

Department ‘‘E’’ 

[2th Floor, Place du Portage, Phase IV 
Ottawa-Hull 

K1A 0J9 
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At Your Service 


We’re at your service. 

Through more than 450 Canada Employment Centres in 
every region of the country, the Canada Employment and 
Immigration Commission (CEIC) offers a comprehen- 
sive package of services to Canadian employers. We can 
help you find and train qualified employees, and accom- 
modate your business’s human resources requirements in 
changing circumstances. 


The Employment Service 


Finding Qualified Employees 

Most employers think of their Canada Employment Cen- 
tre as a place to find potential workers. However, the 
CEC goes beyond filling routine requests for employees. 
Each centre gears its services to suit the needs of local 
employers, large and small. 

Routine requests for referrals of workers are handled 
quickly, usually over the phone. Counsellors take down 
information about the kind of employee required, and 
post the details for job seekers. Prospective employees 
do not find out the name of any employer until they are 
screened by a counsellor for suitability. The workers then 
call you to arrange an appointment for an interview. You 
can set out the screening criteria and, of course, make 
the final decision about who to hire. 


Locating Scarce Talent 

Most requests for worker referrals can be filled quickly, 
occasionally within hours. Sometimes, response is slow. 
Perhaps the workers you wish to hire are in high demand, 
and as a result you may have to consider offering higher 
wages to attract qualified candidates. Maybe the mix of 
qualifications you require is unusual. In these situations, 
CEC counsellors can provide information about local 
wage rates in various occupations or suggest more com- 
mon combinations of skills that may still meet your job 
requirements. The counsellors can also tell you about 
minimum wage laws and current human rights 
legislation.* 

Sometimes, during periods of economic expansion or 
because the skill required is specialized, workers are not 
available locally. In some metropolitan areas, your job 
order will be transmitted by computer to all CECs in the 
area. If this is not enough, the employment opportunity 
can be listed on the CEIC’s National Job Bank, a com- 
puterized system that makes your vacancy known to job 


By law, CECs cannot accept or post job orders that violate minimum 
wage laws or human rights legislation. 
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seekers in every region of the country. In hiring, we’re 
here to work with you to get the workers you need as 
quickly as possible. 


Hiring Foreign Workers 

In exceptional circumstances, the right worker can’t be 
found in Canada. In these cases, the CEIC will let you 
hire a foreign worker on a temporary or permanent basis. 
Foreign worker regulations are strict to prevent adverse 
effects on the employment and career opportunities of 
Canadians. However, if you have not been able to find 
qualified Canadians after a thorough search, your request 
to hire foreign workers will receive serious consideration. 
Your CEC manager can explain the procedures in detail. 


Larger Employers 

Businesses planning major expansions or relocations may 
wish to contact their CEC manager or CEIC regional of- 
fice. Special facilities may be made available, including 
interview rooms. Sometimes, special temporary Canada 
Employment Centres are established to handle the large 
volume of job applications. 

Many larger employers have developed ongoing 
cooperative arrangements with local CECs. The CEC 
staff understands the business’s requirements and is able 
to refer appropriately qualified workers. 


Special Workers 

Many employers require special types of workers such as 
agricultural workers, or summer help. You may also wish 
to hire recent graduates into career-entry positions with 
your organization. To help locate the workers you require 
more efficiently, several specialized services have been 
established. 


¢ Canada Farm Labour Pools match farm workers and 
employers in rural areas. CFLPs are operated by in- 
dependent contractors who are able to respond to the 
needs of the agricultural community for casual, 
seasonal or permanent labour. 


e Canada Employment Centres On-Campus can ease the 
recuitment process for employers by assisting in lining 
up interviews with properly screened students. Staff at 
the campus-based CECs match employers with students 
looking for summer and career-related entry-level 
positions. 


e Canada Employment Centres for Students operate dur- 
ing the summer months. CECs for Students are staff- 
ed by students, and are an ideal source of employees 
for short-term and summer-long assignments. 


e In some communities, special Canada Employment 
Centres have been established to meet the need for tem- 
porary or casual workers. These centres provide an ex- 
ceptionally rapid dispatch of employees to your job site. 


Special Employment Services 

Employers can benefit from special services to help specific 
groups of people such as women, young people, Natives, 
disabled individuals and other people who are not other- 
wise able to take advantage of employment opportunities. 
Sometimes, you may be able to receive financial assistance 
to ease the adjustment process or make improvements to 
the work place. Participants in these services receive 
counselling and training to help them overcome barriers 
to their employment. Women’s Employment Counselling 
Centres are designed to help women who are entering the 
labour market for the first time or after a prolonged 
absence, or who are seeking to change to a non-traditional 
occupation. Your CEC manager will be able to tell you 
more about these programs and services. 
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Looking Down the Road — 
It Pays to Plan 


Implementing Human Resource Plans 


Your Canada Employment Centre and the National Job 
Bank are available to meet immediate requirements for 
employees. However, it is profitable to look ahead, to 
plan your human resources. 

Human resource planning is a management strategy 
followed by businesses of all sizes. The goal is to ensure 
that the right number of workers, with the right skills, 
are in the right place at the right time. Effective human 
resource planning can improve productivity, reduce staff 
turnover, and increase profitability. 


It Pays to Plan 


Human resource planning assists businesses to take ad- 
vantage of several CEIC programs and services, including 
the National Training Program, Work Sharing, and 
employment of workers through federal job creation pro- 
grams. A good plan to hire and train Canadian workers 
will, in most cases, be required if you find it necessary 
to hire foreign workers. Ultimately, though, the advan- 
tage of human resource planning shows on the bottom 
line. This planning is a responsibility of senior manage- 
ment and should be a part of the strategic planning pro- 
cess of any successful business. 

You may wish to inquire at your CEC or regional CEIC 
office about the Industrial Adjustment Service (IAS). IAS 
committees (sometimes with the assistance of professional 
management consultants) have helped laid off workers 
find new jobs, paved the way for technological innova- 
tions, and even rescued businesses from the threat of 
bankruptcy. IAS brings workers and management 
together to deal with employment aspects of business 
growth or change. The CEIC (and sometimes the pro- 
vincial government) shares committee costs with the 
business. 


Planning and Affirmative Action 
Affirmative action is another human resource planning 
tool. Its goal is to identify and remove discrimination in 
employment policies and procedures, and to establish 
equal opportunities for everyone in the work place. 
Employers who adopt affirmative action report that 
it leads to more effective human resource management. 
It helps them determine the qualifications needed for each 
job, to evaluate potential candidates and to select the right 
person for the job. This selection process helps employers 
develop the most productive work force possible. Affir- 
mative action consultants are available in every region 
of Canada to explain exactly how the process works. 
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The National Training 
Program — Your Road 
to the Future 


One substantial benefit of human resource planning is 
its application in training workers for skills your business 
will require in the future. The National Training Program 
provides more than a billion dollars each year for 
classroom and on-the-job training. Many businesses, both 
large and small, have found it pays to train workers to 
meet the goals of their strategic plans. 


On-The-Job Training 
The National Industrial Training Program, an employer- 
based program, includes Critical Trade Skills Training 
(CTST) and General Industrial Training (GIT). The basic 
differences between the two are the skill levels involved 
and the duration of training. For example, under GIT, 
federal financial support is available to employers for up 
to one year; under CTST, it is available for up to two 
years because the training required is more complex. 
CTST covers training of those working exclusively in 
the designated occupations of national importance, such 
as sheet metal workers, industrial maintenance mechanics, 
computer programmers and other workers whose skills 
are deemed to be in current or future short supply. 
GIT concentrates on training workers for other occupa- 
tions in demand, retraining workers affected by new 
technology and industrial change, training the 
unemployed, training women in non-traditional occupa- 
tions and training adults with special needs. 


Wage Reimbursements 

Under both CTST and GIT, employers may receive a 
reimbursement of 50 per cent of actual wages paid to 
employees while training. In the case of women being 
trained for non-traditional occupations, employers can 
receive a reimbursement of 75 per cent of actual wages 
and, for special needs clients, 85 per cent to a maximum 
of $350 per week. 
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Information about the National Industrial Training 
Program is available through your CEC. 


Institutional Training and the Skills Growth Fund 
In addition to supporting on-the-job training, the CEIC 
sponsors training courses at community colleges and pro- 
vincial or private vocational training institutions. 
Graduates of these courses may have the skills your 
business requires. A multi-million dollar Skills Growth 
Fund provides financial support to educational institu- 
tions and non-profit organizations establishing or expan- 
ding training programs for designated occupations of na- 
tional importance or for occupations suitable for persons 
with special training needs. In some cases, businesses have 
organized non-profit consortia to provide the training and 
received Skills Growth Fund assistance. 
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Business Problems Here and 
Now — Some Solutions 


Special Assistance 

Sometimes, despite the best of planning, serious business 
problems arise. It may be necessary to close down a plant, 
or lay-off a sizeable portion of the work force. In these 
crisis situations, the CEIC can mobilize some special 
resources that may ease the pain of business and labour 
adjustment — and provide some breathing space for 
recovery. 


Using the Industrial Adjustment Service 

One way to ease the difficulty and learn what assistance 
is available is to seek expert advice. The CEIC’s Industrial 
Adjustment Service, described earlier, may be able to pro- 
vide this kind of guidance. The IAS program can help 
cover the fees of private-sector business consultants. In 
addition, the cooperation between workers and manage- 
ment in the IAS committee smooths the way for essen- 
tial changes needed to enhance productivity. IAS con- 
sultants think like people in the private sector — they 
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understand the problems in dealing with a myriad of 
government departments and officials and can take that 
load off your mind. 


The Advantages of Cooperation 

In a crisis situation, businesses can find extra assistance 
from all levels of government. Industrial business 
assistance programs administered by other federal and 
provincial government departments may be helpful to 
you. 

The federal Department of Regional Industrial Expan- 
sion (formerly Industry, Trade and Commerce/Regional 
Economic Expansion) administers many programs for 
employers. In addition, the Canadian Industrial Renewal 
Board assists enterprises in the textile, clothing, footwear 
and tanning industries. For information about DRIE ser- 
vices, check the government listings in your phone book. 
More information about the Canadian Industrial Renewal 
Board is available from P.O. Box 1510, Station ‘‘B’’, 
Montreal, Quebec, H3B 3L2. Industrial assistance pro- 
grams may also be accompanied by special adjustment 
measures for affected workers. Your CEC will be able 
to tell you more about these measures. 


Work Sharing — An Aid to Adjustment 
Under the Work Sharing program, employees work a 
reduced work week. During their days on the job, they 
are paid their regular salary. During the time off work, 
they receive Unemployment Insurance benefits. 

Work Sharing allows a business to keep its labour force 
intact while it prepares for recovery. For employees, the 
economic and emotional costs of unemployment are 
averted. Work Sharing is being linked with the National 
Training Program. Employees will be able to use their 
days off work to improve their skills or acquire new ones, 
leading to improved productivity and job security. 
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Job Creation Programs 


Four federal job creation programs provide direct benefits 
to businesses and their communities. They offer real sup- | 
port for business expansion and growth. 

Career-Access is a wage subsidy program that is design- 
ed to improve opportunities for the inexperienced, disabled 
people and disadvantaged workers, particularly youth 
making the transition from school to work. The actual 
subsidy payable varies according to the person employed 
and may extend for as long as a 12-month period. Addi- 
tional funds are available to contribute to the costs of pro- 
viding facilities or equipment for disabled workers. The 
program includes provisions for student summer jobs. An 
experimental initiative associated with Career-Access, The 
Voluntary Initiatives Program enables non-profit and 
charitable organizations to provide voluntary employment 
to Unemployment Insurance recipients. 

Job Corps offers funds to businesses and non-profit 
groups who want to help the severely employment- 
disadvantaged. Participants receive extensive counselling, 
life skills training and other help. The program can pay 
wages to the participants, as well as project staff and a 
contribution towards operating costs. Graduates of the Job 
Corps program may find employment through Career- 
Access. 

Canada Works creates productive employment in ac- 
tivities that support economic recovery and the develop- 
ment of social and community infrastructure. 


Applications from the private sector can cover a range of 

activities such as: 

e Expansion of an existing enterprise. 

e Modernization of an existing enterprise. 

e Energy conservation measures intended to reduce the 
consumption of energy or enhance the energy efficien- 
cy of an enterprise. 

e Preparation or pre-production activity leading to but 
not including the production of output for commercial 
purposes. 
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Employers receive a contribution to worker wages and 
other project costs. Project employees may include laid- 
off workers, people on Unemployment Insurance or those 
whose benefits have expired, social assistance recipients 
and students returning to school. Canada Works projects 
may last as long as 52 weeks. 

The Local Employment Assistance and Development 
(LEAD) program offers a community-based approach to 
employment growth. Under this program, non-profit 
local development corporations can be set up to help 
establish new businesses or expand existing ones. The cor- 
porations provide loans or take equity positions in local 
business projects which will produce new employment op- 
portunities. LEAD projects can develop community in- 
frastructure, initiate small businesses and provide for a 
community-based approach to economic planning. 
Organizations with employment and economic develop- 
ment objectives located in small to medium-sized com- 
munities (population less than 50,000) may be eligible to 
recelve financial support. 
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Unemployment Insurance 
and Employers 


An Economic Safety Net 
The Unemployment Insurance program is truly a safety 
net for individual workers, communities, and the overall 
economy. As an employer, you have a stake in how the 
Unemployment Insurance program works. Premiums 
paid by you and your employees finance about 80 per 
cent of the costs of the program’s overall benefits. 
Benefits are paid when someone is off work, including 
illness, pregnancy and adoption. Workers reaching age 
65 are entitled to a three-week lump sum payment. There 
are also special programs under which benefits are 
available to people on employment training and Work 
Sharing, and job creation projects. 


iW) 


UI and Economic Stability 

Unemployment Insurance’s bottom line, however, is not 
simply about paying benefits. The program, in practice, 
supports a level of purchasing power in the local 
economy. Benefits maintain a worker’s hope, self-respect 
and skills, and a stable labor force. In short, the program 
insures not only the incomes of workers but also the 
resources employers devote to getting and keeping train- 
ed workers. 


Saving UI Costs 

Working with the Unemployment Insurance system saves 
money for all. Many employers, for example, protect their 
employees through wage-loss plans for illness or mater- 
nity. This complements the income protection normally 
available through Unemployment Insurance. Plans ap- 
proved by the CEIC now qualify about 30,000 employers 
for a reduction in premiums. 


Supplemental Unemployment Benefits 

Helping your workers cope with a temporary loss of their 
jobs through a Supplemental Unemployment Benefit 
(SUB) plan is another example of how employers and 
Unemployment Insurance complement each other. Some 
2,800 employers, with more than a million workers, pay 
benefits to their staff when they are off work because of 
illness, pregnancy or a temporary shortage of work. SUB 
plans give workers benefits in addition to the regular 
Unemployment Insurance payments. 
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Breaking the Barriers 


The Changing Labour Force 
Women, Native people and disabled individuals are ex- 
pected to account for more than 70 per cent of Canada’s 
labour force growth in the 1980s. In addition, youth 
unemployment is expected to remain high through the 
coming years. At the same time, the number of skilled im- 
migrant workers will decline. Employers will find advan- 
tages in capitalizing on the eagerness to work and en- 
thusiasm of women and members of minority groups when 
filling their job vacancies. 

Thus, it makes good business sense to consider the full 
range of people in the work force as potential employees 
at all levels of your organization — to make sure that job 
advertisements or promotional opportunities do not screen 
out potential candidates. There are both financial and 
social profits in giving people starting work for the first 
time or reentering the labour force a chance to overcome 
employment barriers and get some on-the-job experience. 
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The Economic Advantages 
To reduce the risks in overcoming many traditional job 
barriers, Employment and Immigration Canada offers 
businesses substantial financial incentives, including sub- 
sidization of wages, training and other costs. Employing 
women in non-traditional jobs and hiring disabled in- 
dividuals, young people, Natives and others who have dif- 
ficulty in the labour market can therefore make real sense. 
In the end, the government assistance programs — com- 
bined with the development of enthusiastic, loyal workers 
— offer you a way to profit economically while improv- 
ing the quality of life for your new employees who other- 
wise would not get the chance to prove their abilities. 


Opening Doors For Youth 

Thousands of young people are eager to start their 
careers. They want to prove their abilities, but need that 
essential chance to gain practical work experience. The 
CEIC offers you several opportunities to help young 
workers and your enterprise. 

For example, you can use Canada Employment Cen- 
tres for Students (described earlier) to find qualified sum- 
mer and entry-level career employees. Regular job crea- 
tion programs, such as the Summer Canada component 
of Career-Access, also provide job creation opportunities 
for young people. 
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The First Step ... 


If you have a job to offer someone, make it your first 
step to give your local Canada Employment Centre a call. 
Check the government pages of your phone book for the 
number. 

If you need more information about the range of 
employer services or programs, check with your CEC or 
regional CEIC office. Ask for the CEC manager or super- 
visor if the person answering the phone isn’t able to help. 

More information about specific programs mention- 
ed in this brochure is also available by writing to: 


Employment and Immigration Canada 
Enquiries and Distribution 

Department ‘‘E”’ 

12th Floor, Place du Portage, Phase IV 
Ottawa-Hull 

KIA 0J9 
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(Une brochure expliquant le Régime d’assurance-chOmage du point de vue des employeurs peut étre obtenue en écrivant a l’adresse suivante : 
Renseignements et diffusion, Département ‘‘E’’, Emploi et Immigration Canada, Place du Portage, Phase IV, Ottawa-Hull, K1A 0J9.) 


Travail partagé 


ACTION POSITIVE 


Experts-conseils en action 
positive 


Afin d’éviter les licenciements, la se- 
maine de travail des salariés est 
réduite; ceux-ci recoivent leur salaire 
régulier pour les jours ow ils travaillent 
et touchent des prestations d’assurance- 
chémage pour les autres jours. 


Expliquer les fins et les avantages de 
programmes facultatifs d’action 
positive. 


- Les entreprises qui réduisent leur production pour 


de courtes périodes ou des périodes indéterminées 
ainsi que celles qui licencient des travailleurs de 
facon permanente. Les travailleurs doivent ac- 
cepter de participer au programme. 


Les employeurs du secteur privé, les sociétés de la 
Couronne ainsi que les gouvernements provinciaux 
et municipaux. 


Programme 


Compagnie de travailleurs 


Accés-carriere 


ASSURANCE-CHOMAGE 


Prestations supplémentaires de 
chémage 


Réduction du taux de cotisation 
des employeurs 


Objectif 


Ce programme prépare les personnes 
gravement défavorisées sur le plan de 
Vemploi a s’intégrer au marché du 
travail, par l’intermédiaire de projets 
approuvées. 


Des subventions salariales sont versées en 
vue d’embaucher des travailleurs qui 
éprouvent de sérieuses difficultés a 
trouver un emploi. Ces subventions peu- 
vent étre versées pendant une période de 
un an. 


Fournir un soutien du revenu sup- 
plémentaire aux travailleurs qui se 
retrouvent temporairement sans emploi 
pour cause de maladie, de maternité ou 
de pénurie de travail. 


Réduire les cotisations patronales au 
Régime d’assurance-chémage si 
V’employeur a un régime d’assurance- 
salaire approuvé par la CEIC et visant 
la maladie ou la maternité. 


Employeurs admissibles 


Les organismes, les entreprises et les particuliers 
peuvent présenter des projets et devenir employeurs 
en vertu du programme Compagnie de travailleurs. 
Les municipalités et les conseils scolaires peuvent 
devenir employeurs sous réserve de l’approbation de 
leur gouvernement provincial. Les ministéres et les 
agences des gouvernements fédéral et provinciaux ne 
peuvent devenir employeurs. Les regroupements, les 
organismes et les associations peuvent préter leur 
concours a la prestation du programme a |’échelle 
nationale. 


Tout organisme, entreprise, ou particulier qui est en 
affaires depuis au moins six mois. Les petits 
employeurs (ceux qui comptent moins de 10 
travailleurs) peuvent embaucher jusqu’a deux 
travailleurs en tout temps; le nombre d’employés 
que les grandes entreprises peuvent embaucher peut 
représenter 20 % de l’effectif régulier total. 


Tout employeur. Pour obtenir de plus amples 
renseignements : Division de l’assujettissement, 
Emploi et Immigration Canada, Ottawa, K1A 0J9. 


Les employeurs ayant des régimes qui satisfont aux 
exigences de la CEIC. 


Programme national de formation 
en établissement 


Caisse d’accroissement des 
compétences professionnelles 


PROGRAMME DE 
CREATION D’EMPLOIS 


Canada au travail 


Programme Croissance locale de 
V’emploi (CLE) 


Offrir une formation en classe aux 
stagiaires dans des établissements pro- 
vinciaux et privés. 


Assumer une partie des frais liés a 
l’établissement d’installations et de 
programmes de formation dans les pro- 
fessions d’importance nationale recher- 
chées par les organismes publics et les 
organisations sans but lucratif. 


Créer des emplois par le truchement de 
projets qui appuient la reprise 
économique et la croissance de 
Vemploi. 


Par le truchement de sociétés et de 
projets CLE, ce programme permet de 
créer des emplois dans les collectivités 
ot le taux de chémage élevé constitue 
un probleme permanent. L’établisse- 
ment de nouvelles entreprises ou |’ex- 
pansion de celles déja en place ainsi 
que la création d’infrastructures 
aboutissent a la création d’emplois. 


Ce programme n’est pas offert directement aux 
employeurs. I] permet aux travailleurs adultes 
d’acquérir les compétences qu’exigent les 
employeurs. 


Des groupes d’employeurs peuvent mettre sur pied 
des organisations de formation sans but lucratif 
admissibles a une aide. 


Les entreprises, les collectivités, les associations, 
les particuliers. Les gouvernements fédéral, pro- 
vinciaux et territoriaux peuvent participer mais 
doivent le faire par l’entremise d’entreprises, 
d’organismes sans but lucratif ou de particuliers. 
Les municipalités sont également admissibles, a 
condition d’avoir recu l’assentiment des autorités 
provinciales. 


Les entreprises locales ou les groupes com- 
munautaires, de concert avec les conseillers de la 
CEIC, mettent sur pied les sociétés. Des groupes 
locaux dont la vocation est de développer 
l’économie ou |’emploi peuvent parrainer des pro- 
jets CLE. 


Programme 


PLANIFICATION DES RESSOURCES 
HUMAINES 


Service d’aide a l’adaptation 
de l’industrie (SAAT) 


Experts-conseils régionaux sur la 
planification des ressources humaines 


PROGRAMME NATIONAL DE 
FORMATION 


Programme national de formation 
dans |’industrie 


- Formation générale dans 
l’industrie (FGI) 
- Formation dans les métiers 
en pénurie de main-d’oeuvre 
spécialisée (FMPMS) 


Objectif 


Des comités patronaux-syndicaux tentent 
de trouver des solutions aux problemes 
d’adaptation des travailleurs. L’entreprise 
et le gouvernement partagent les coiits 
liés au fonctionnement de ces comités. 


Donner aux entreprises des conseils in- 
dividualisés sur les conditions du marché 
du travail et la planification des 
ressources humaines. 


Rembourser aux employeurs les frais de 
formation et les salaires des travailleurs 
dans des professions approuvées. 


Employeurs admissibles 


Les employeurs qui signent des accords du SAAT 
avec les syndicats ou d’autres représentants 
d’employés. 


De facon générale, ce programme est offert aux 
gros employeurs ou aux entreprises d’envergure qui 
ont des problémes spéciaux de planification et 
d’adaptation de la main-d’oeuvre. 


Ce programme est offert a tout employeur ou 
association d’employeurs, a l’exception des 
ministéres ou organismes fédéraux. En général, le 
stagiaire sera un nouveau travailleur*. Un contrat 
doit étre signé avec la CEIC avant que la formation 
débute. 


* Sauf pour ce qui concerne les personnes menacées 
de perdre leur emploi ou certains groupes spéciaux 
(tels que les femmes intéressées a exercer une pro- 
fession traditionnellement masculine, les 
autochtones, les personnes handicapées) ou dans le 
cas de professions désignées. 


(Le taux minimum de remboursement représente au moins 50 % des salaires, jusqu’a concurrence de $250 par semaine par stagiaire. Des montants supérieurs 
(85 % des salaires) peuvent étre versés aux employeurs qui offrent une formation aux travailleurs qui ont besoin d’une aide spéciale pour trouver et con- 
server un emploi. Dans le cas de femmes exercant des professions aE SU masculines, le taux rs remboursement est de 75 % des salaires. La 
période de financement aux termes de la FGI peut _durer un an pa et. dans le cas de la I 


Guide des programmes et services d’Emploi et Immigration Canada 
offerts aux employeurs 


Programme Objectif Employeurs admissibles 
LE SERVICE D’EMPLOI 
Centres d’Emploi du Canada Assortir les travailleurs et les Tout employeur. 


employeurs. Les CEC offrent la 
plupart des programmes administrés 
par Emploi et Immigration Canada, de 
méme que des conseils sur les condi- 
tions et les tendances du marché du 


travail. 
Centres d’Emploi du Canada sur Assortir les employeurs et les étudiants Tout employeur. 
le campus des colléges et des universités pour ce 


qui concerne les emplois d’été ou les 
emplois permanents. 


Centres d’Emploi du Canada pour Permettre aux entreprises d’obtenir des Tout employeur. 
étudiants travailleurs spécialisés pendant 1’été. . 
Services de main-d’oeuvre Permettre aux employeurs d’obtenir Les employeurs agricoles des collectivités rurales 
agricole du Canada (SMAC) des travailleurs agricoles temporaires desservies par les SMAC. 
ou permanents. 
Agences de placement temporaire Offrir des services spécialisés aux en- Ces agences se retrouvent dans certaines grandes 
treprises qui ont un besoin pressant de villes. Informez-vous auprés de votre CEC pour 


travailleurs temporaires ou occasionnels. obtenir de plus amples renseignements. 


(Ks 


6f0 VIN 
I[[NH-eMenO 
AI oSeud ‘988110g Np s0e[g ‘338819 a7] 
<a>, Jus} IEdIq 
UOISNJJIp Jo SJUDWIOUSIOSUDY 
epeuey UoneIsIWIWY] 10 1oj|dw_q 
B JURA 
-1109 Ud SJUSWIOUSIOSUDI Sop ITUS}1QO JUSWINTe39 ynod UE 
‘OHO Up 
INISIAIOAMNS J] NO INdJSdIIp 9s] ZopueWOp ‘Iopte snoA jnod 
ou puoddsl snoa Inb suuosiod BP] IS “OIAD P] Op [euolsal 
nesing I] NO DAD 21J0A d0Ae ZonbiIuNUIWIOD ‘sInaAo [dure 
Sop UOTJUDIUL | B SoWUIeISOId NO SddIAIOS SIOAIP sop 
jo{ns ne sJUSUWISUSIOSUdI SOIJNe Pp UIOSdq ZOAB SNOA IS 
‘onbruoydsye} 
dITENUUL 9IJOA Op Sond]{q sased Sd] ZdI[NsUOd ‘UTZ 93199 VY 
‘epeuey np 1o[duiy,p o1usd 3110A & IoUOYd9]91 Op so 
Olle B BSOYD s1IQIWoId BT ‘JUBDeA 93SOd UN ZAP SNOA IS 


°° WIIMIIIVIWUII J 


Ke ‘sounof soy inod 
stojdura, P UOMC9ID OP SUOISEDDO Sap JUSUIITeS9 JUSIFJO 
‘QIQIIVI-S9IDV .P BPVULD 917 J9[OA 9] SUIWOD “sTo;dwa.p 
uoneeId op Sial[Nnso1 sowweizo1d say ‘asatied oun 
suep sjueingsp sap No 949, Inod sjus}9du105 soko|dura sop 
I9ANOI} nod (109) snd sj11d9p) syuvIpNjs nod epvuvy np 
1ojdury .p sajuag xne jodde aitej ZaAnod SnoOA ‘Isury 
‘astidaius 
STIOA SOUIQUI 1IeF OT Jed Jo SINoT[IeAeI) sounafl soy Jopre.p 
SOUTIQISSOd sosndIquIOU dp I1JJO SNOA DID eT ‘[leaed) 
ap soudtiadxs oun iignboe inod uolsedd0 oun,p UIOS 
-9q 1U0 J9 sopninde sims] JONUOWp JUDTNAA ST] “1911S 
9UN INDUDWIWIOD ap JUSUUOTIquIe souNol op SIOI][IW soq 


sounof xnv UIBUW By OIpUdT, 


“oANdId9 | & soyoeded sind] 3170Ur 
dp UOISBd0 J no sed jUSTeINe .U JUOWIOIINe IND sgAo;durs 
XNBIANOU Sop IIA op oyyenb ey JoIOISWIe ,p jo SanDIWIOUOD9 
SOSEIUBAR .P IdHJOId 9p dsiI][Iqissod e[ JUdIJJO SNOA 
‘SONOADP 19 SOISBVISNOYIUS SINIIVALI] OP UOTJEWIOF LI B 
sgpouinf ‘JUSTUOUIOANOS 9] Jed sqUUOT]UDAQNS SouTUeIsOId 
So] ‘oIdWI0d op Ulf UY ‘“SoTqeJUOI JUOWIISIA 9139 JUDANOd 
‘TIVABI] NP 9YOIVU NY Iap9go00& & SOI[NIIJJIp Sop yUeANOIdS 
souuosiod soijne .p 19 souoj}YyIOINV ,p ‘sounoal ap ‘saadvotp 
-uey souuosiod op oseyonequid | onb suIgUI op SOUIUIOJ ap 
yuowUsNRId oT “SIeIf SoIINe.p 19 UOTJEUWIIOJ BT op ‘solleyes 
Sop 9111] NB SUOTIUDAQNS Sop JUeNIOUI SIOIOUBUTJ SJULTNUITIS 
sJUBIOAUUII.p sostidous xne d1jJo epeuUeyD UOleISIWMUWY] 
139 1ojdur_q ‘toydurs | S19A 93NO1 BT Sdwia}sUO] SIndop JUSOU 
-uojel Inb sajoejsqo xnoiquiou soy Jowliddns & JUBSIA O49 
-Iellgp e] JoJUesoid jnod aonb sonbsti soy JOSTUIUTU op UIfY 


ALLOY ald a] Ins § saguyURAR so 


07 


‘onbiyeid sousri9dxo | ap 
IlIgnbse .p 39 1lo;dwid | ap uvyd a] Ins sajoejsqo soy] 1aJUOU 
-INS dp soUvYD UN ‘[IVABI] NP 9YOIeUI 9] INS JUSUUSIA 
-91 Inb no 1oyduwie JstwIdI1d UN JUSYoIOYO nb souuosiod say 
$9jNO} B IIJJO.p ‘TeIOoOs Jo JoIOUBUTJ SUB] So] Ins ‘aTqQeITy 
-O1d 0199 Jnod [J “JonJUSAD JepIpueD UNONe JUSNIOXxd.U 
JUDUISOUBAB Pp SO}TIGIssod say no tojdwia,p saifyo say anb 
JoInsse.s op ‘datjoe uoTe[ndod vy] op oij1ed JUO;J Inb sou 
-UOSIod Sa] $djNO} ‘UOTJeSIUBSIO UOS Op XNBdAIU Soy Sno} 
B “sfanqJUsAd S9AO[AUID Sap DUIUWIOD JOIOpIsSUOd op ostidaI} 
-ud oun Inod xnosejJuRAe 9139 JnOd [I Ionbinod 489.9 
“SJUBOBA SdjsOd Say JOTQUIOD INOd solle}IOUTU SodnoIs sap 
SOIQUIDU Sop Jd SOUIWISJ SOP SUISBISNOYIUI | 19 IO][[IBACI} 
op IIsop I] INS IOSIU & 1919}UT JNO} JUOINe sIndAO;[dwIS 
SOJT “JONUIWIP BA Sorfijenb sJUBISIUIUIT sInoT[IeAel op 
dIquIOU J ‘d1JU0D Ieg ‘saguUe SoUTeYysOoId sap sinod ne 
9A9[9 19}SOI WIeIAOpP sounofl soy ZaYO dseUIOYD 9p xne} J 
‘snjd oq ‘ouudIpeUed dAI}{Oe UOTe[Ndod FI ap 0H OL 9p sny{d 
JUO19}UNSOId9d1 soodvoIpueY souUOSod Say 19 SOUOIYIOING 
So] “SOWIUWIDJ SOT ‘QRH SooUUBe SoT SUBP oNnb jOADId UG 


IAIIV UOTL[NdOd vy] op JUBISUBYD 919}9vIBI IT 


coo 


SapaBISGO Say JoUNTIddns 


6l 


“SOITBUIPIO ISBUIOYN-d0UBvINSsSe Pp SUOTIeJsoOId xne 
Jomnole S JUDUUSIA DC IP SOWISII 9p NLIOA Ud SINITIeACII 
XNB SogsIoA suotye}soid soy ‘[IeAelIy op osire1odwis} 
dstinued sun,p no sssossois ouN,p ‘sIpe[euUl 9UN.p 9}INsS 
Jed Jay[leaed] op juojgiie Inb JouuOsiIod Ins] ap soiquisoW 
Xne SUOT}e}SOId Sop JUdSIOA SOAO[CWIS,p UOT][IU [ op snd 
quede sinakojduls 9Qg‘z anbyangd “aseurgys-souvinsse .p 
IUIISOY Np 39 SINDAOTAUID Sap SdTOI Sop 9}11eJUDWISTAWIOD BT 
op osjdurexo o1yne UN 4so sITVIOdUI9} IO[duId,.p dj10d oun B 
a0ej JUOJ IND sInayIeae xne (DS) IeUWIOYS op soiie} 
-ustwa[ddns suorjejsoid ap suiso1 of red 99310dde opie .J 


ISVUIOYD Ip SaliBjuUIWI{ddns suonejsoid say 


“UOI}JBSIIOD ap 
xXne} Np UOTIONpII 9UN .p IJDIOIJaUNG Op sINdAOTAUId QOO‘OE 
UOIIAUD B JUBUDJUTeU JUN}OUITIOd DID eI ed soanoidde 
SOWISII SOD “OSBUIOYD-IOULINSSE .P IWISIY 9] JUSUIOTeUT 
-I0U oInsse ND NUSADI Np UO1}99}01d B] 19}9TdUIOD JUSUUDIA 
SOUNISII SOD “9}IUIOJVUI OP NO SIPe[eUI op sBvd Ud 1939}01d 
So] Inod d1Ieyes-doUBINSSe Pp SOWISII Sap S9AOTAUID Sing] & 
JUSIJJO sINdAOTAWIS,.p sIquIOU ‘o[dWI9xs IB *SdIWIOU0d9 
Sop IOsSI[eoI ap sno} & JoUIOd SIO[dUId Soy 19 SNUDADI So] 
JoInsse Inod dseUIOYS-doULINSSE .p SUISIY NV SINODII IT 


ISVULOYI-IJUBINSSE Pp 
SINOD Sap 31H Nev soIWOUOIyT 


‘sorjiyenb sinojj[reael sop 
IDAIOSUOD 9 IOANOI} INOd S9dINOSSoI Op ISeJUBARP I9IOVS 
-U09 op SINDAOTACWID xNeB d}IAD OWISIY J ‘SINo][TeAes) xne 
NUsAII UN JoINsse.p snjid usd ‘Jarg “1lodso Japies ap onb Is 
-UTB S9OUdJ9AdUIOD Sas Jd DTJOUUOSIOd SHUSIP BS IDAIOSUOD Op 
INS] [IeAeI] Ne JoULIOd sUOTIEJSOId AP JUSUWIISIOA J] ‘OIANIO .p 
-UICUI BP] Op o}]Iqels B] Jopresoanes op snjd uy ‘stwIo0Uuod9 | 


P96[ dataunl sindap ‘spd saiusap ad sud , 


suep 1eyde .p MOANOd 9] 9310s onbjoenb us UdTINOS SUISOY 
3] ‘SHB so] suBq ‘“SUOT}e}soId sop JOSIOA op sed 4so.U 
ISPUIOYN-dOUBINSSE .p SUSY Np Jotws1d jnq 9 ‘SIOJaIno T, 
INDIMIOUODZ IJIIIGUIS VI J9 ISVUIOYI-ddUvINSSE FT 


*sIojdwi9.p uor} 
-8919 op jo o8eyIed [leAe1) op ‘Io[dwia,p sinod Ud UOT}eUr 
-10J} op sjofoid sop ve juodionsed nb souuosiod xne suon 
-B1S91d Op JUSUIDSIOA OT JURAOADIC xneIoods soumureIsoOId 
Sop JUSUIITBS9 9SIXO [J ‘SoIlepeUOpQgoyY suor}ejsold sion e 
JUSTeAINDS 1eyeJIOFJ JULVJUOU UN & JIOIP JUO sue Cg JUDUS 
-19}7e Inb sima][leavd) saT *,Uoldope oun,p no assassois 
oun .p ‘dIpeyew oUuN,p d}[Nso1 Io;duId,p UOT}eSssad eT NO 
Sed Soy SuUBp sIIduod A ‘tojduie sues jUOS Inb souuosiad 
XN¥ Sd9SIOA JUOS SSLUWIOYS-99UBINSSE .p SUOT}EISOId Sa’T 
‘aseuUloyo 
-s0uUBINSSE Pp SUOT}IeEJsoId Sap XN¥jO} SINOD Sap % C8 
UOMAUD IOOULUIF B JUDAIOS SolIe[es soy Jo INdAOT[dUWIS | 
Ied SsagsIdA SUOT}BSI]IOD SoT ‘aseUIQYD-IUvINSSe ,p 
sWUIISSY Np JWOWOUUOTIOUOJ J JIWeUTIOD ke 49I19]UI 
ZOAB SNOA ‘INdXho dw nb Jue} UA *[e19UNS Ud SIUIOUODI | 39 
SOPIAIJII[[OO SOT “SINI[IBABI] SOT INOd 9seJOANeS Op 99NOG 
dUN JUSUID][I9I ONITSUOD SSBUIOYI-9OUBINSSE .P SUISIY IT 


INDIMIOUOIS IS¥JIANES ap ddNn0g JU 


SMdAO[AWI So] 
Jd ISVUIOYI-IIUBINSSE 'T 


Li 


“OIQIOUBUTT 
opie oun & JIOIp JOA’ JUDANOd (sJURIIgQeY YOO‘OS Ap SUIOW) 
SO}TBIO] SOUUDAOU NO sajtjed op sURp so9njzIs JUOS IND j9 
‘anbiuouo0ss JuswIaddoyaagp 9 30 lojdwie | Judefqo nod 
queke sUOTIeSIURSIO SOT ‘onbIWIOUODS UOTIeOTJIULTd PY] B 
Jopre 3a sastidamjus soytjed ap 1s0uR] ‘oTBdO] oINJONINSeIF 
-UI,| Joddopaasp jusaned qIO sjefoid soy ‘ono u_q 

: "9119 JJO 
JIQIOUBUIJ OPI’ | INS SJUDWIOUSIOSUDI Sop JUSUOTeS9 JUOSSTU 
-INOJ Sol[q “SIOTdWd sap JUOIOINUES SJafOId Soy] JUOP SoTBdOT 
Saslida1jUd Sop SUBP SPUOJ Sop JOSIUI NO s}gid sop INUSSUOD 
JUDANAd So][q °SOJULISTXS SOSTIddI]US Pp JUSUIISSISIVII | B 
NO SdslIdd1}JUd SdTJOANOU Sp JUSUIOSSI[G¥}I9,| B IOPIe.p UIJe 
poid Ins sostul JUOS JIVBION] Inq sues [edo] JUSUIOddOTaAgp 
ap soj9ID0s sop ‘ouuIvIsSOId 99 Op NVIOA UA “9IIATIOO] 
-[OD BT INS d9xe OYdIeWIOp uN UOTIs 1o;du1d,| ap astido1 
BI IOSILIOARJ B JUDSIA (QD) lo[duld | ap afBIO] VDULSSIOID 
OUIWILIZOIg Np sped oJ suep poatd ins srw sjofoid say 
“SOUTBUOS ZC OP I[VUIIXBUI 99INp oun 
WO TIVAVUL NV VAVNVO SWuleIso1g Np njJ9A Us 
pord ins stu sjofoid sa'Tq ‘sopnjis xne JUsUINO}O1 INb s}ueIp 
-11}9 SO] 19 S[VIOOS OpIv.| Op SoIIeIOIJouaq so] ‘suoT}e}soId 
xne WOIp Ins] sstnd9 yuo mnb souuosiod soy no aseugys 
-doUBINSSe,p SUOTIeJSaId Op SdITBIOIJaUsq Sd] ‘SOIOUDOTT 
SIND|[IVALI} Sd] DINOUT JUDANAd syuedionIed saAoTduld sa'T 
‘yafoid np s}n0d sap ja SSAO[AUID Sop SoIIeTeS Sop 9131] ne 
UOTINGIMUOS UN JUSATOSAI sJuUBdIONIed sindAo][duls sa’T 
“OIN[OUL.[ SUBS DDIOWIUIOD Ne 9UTJsap 
udIq UN,p UOTIONpoOId eK] & sIINpUOdS jUDdANed Inb UOT} 
-onpold ve] e sarqeyeoid no saitoyereddid So}IAI}Oe So] e 
‘OStideus sun,p onbijas1ous JUOWIApUSI ap g}yOeded 
BT IIWOINNW NO JISIOUI,p UOMCUIWIOSUOD I JIINPI 
INOod dIS1I9Ud J IP UOICAIOSUOD Op SOINSOU op UOTIGOPe | e 
[OJULISIXO OSIIddIJUS SUN .P UOICSIUIOPOU PL] e 
/0JUBISIXO OSTId9IJUD OUN,p UOTSUeAdXd | e 
> JUOUIUeIOU ‘SO}IAIIOR pp dUIUIeS 
oun Jaqojsus juUsANed 9ATId Ind}d9s Np sopueUap so] 


oI 


“OITVINCUNUIWIOD 19 d[BIDOS 91N} 
-ONIJSeIJUI oUN,.p JUdIUOddO]IA9p JJ 39 ONDIUMIOUODN astidoI 
B] JUDSLIOALJ IND SozAT}OV sop suBp syONpold stojduss 
Sop 10910 B OSIA [IVABID NY BpeUBD OWIWIeISOId oT 
*‘IIILLIBI-SIIDY 
sWIWIBISOId Np dITeIPSUtIS}UI,| red lojduwia UN JOANOI} JUSA 
-nod SIMI] [IVABI] Op BUSBdUIO|D sUIUIeISOId ne sdionsed 
juve souuosiod say ‘uoleyoT[dxo,.p steij xne UOTNGINUOS 
dUN Pp JUSUWIDSIOA 9] Onb Isure ‘jofoid np ssreyo jouuossod 
Np INjod op jd IIVTVS INI[ op JUSWIISINOQUIDI 9] WOASId 
SWIWIvISOId IT “Ople.p SOWIOFJ SdIjNe.p 19 OIA BT Op aonb 
-IWUeUAp Ud UOMeULIOF 9UN ‘JISUDJUT SUTT[JOSUNOD OP SIdIAIOS 
Sop JUSAIOSOI oUIUTeISOId ne sjuedionied say ‘1ojduis | 
op ued oJ Ins sagslIOABJOp JUSWIDABIS SouUUOSIOd xne 
opte Ud ITUDA JUD}TeYNOsS nb JryesoN] jnq sues sousTUesIO 
xne 30 sostidaijud xne syIajjo JUOS s}JUR}JUOUI suUTe} 
-190 ‘SIMI][IVABI) Op sUsvduIOZ sWIUIeIZOId Np N110A Uq 
“OSCVUIOYN-IOUBINSSE | IP SOITBIOIJOUSq xNe sTOAIUEq 
op sIojdulo sop MIjjo.,p Jyeion, uou 3nq & 39 DdUBSIE] 
-UdIQ Op SUOT}ESIUBSIO Sop B JOUIOd ‘dIDIIIVD-SsIdDV & 
SITBTIUWIIS ‘JeLIeJUOTO A -SOATIVITIU]T .p [eJUSWITIOdxo OWIWIRIS 
-Old IT ‘sJuvipnys inod 939,.p stojdwia.p UOT}e910 BT B SUOT} 
-UdAQNS Sop JUSNTeS9 JIOASId owe IsOId oT ‘sodeosipuey 
SINIIVACI] XNe SoUTSap sjusWIodInbs xne no suoreyye} 
-SUI Xn® SJUdIBF Je SINOD Sap sIndAOTduId sa] JaABJOp Inod 
Soplosoe 3119 JUDANOd S[OUUOIIppe S}IP9IO soq ‘SIO Z| 
op WNUWIxeUl sportisd oun Ins d91pus}9,s jnod Jo soyoneq 
-Ud SUUOSIOd BI UOTAS SLIVA JT[ONIOV UOTJUDANS BT “[IeAvI} 
Np dpuouUl J] 19 9[ON9,.[ 91JUD UOI}ISUBI} BT DITeJ B SOUNOl 
So] Jopre inod onb Isute ‘sostIOABjop SINI[IVABI} Sop jo 
soodevotpuvy no sooJuowIadxoul souuosiod sop 1ojdwia ,p 
SOU]IqIssod soy Jo101jsure Inod nduo0d 939 & INb soalreyes 
Sop JUSUISINOQGUIDI Op SUIWIBISOI UN 4Sd IIILLIBI-SIIIV 
‘sostidoijus sop uoIsuedxd | & 19 JOURSSIOIO ET & 
JUSUII[QRILIOA JUONGIIIUOS Sov ISOId Sdd *JUSANOI} 9S 
SOT[O NO SOPATJOIT[OD xne jo SastiddUS xNe JUSUIOJDOIIP 
SOSIOA JUOS SJUBJUOU SUTe}IN sfanbsop njI9A Ud STO[dUIA ,p 
uol}e91I0 op xnelopsy sowueisoid omenb djsIxo I] 


SIO[dUID pp UONwIID 
op SOWMUIBISOId SIT 


SI 


“IO[duWId .p 9}1INd9s 
dINI[IOu oUN IIU9IGO.p 19 SHATONpOId vy IJOIOT[SWIe ,p 
youltod Inb 99 ‘sayjaaAnou op IlLIanboe ua no saouajaduI05 
SINd] d1WOINNe INO d}IATOVUI.p sINof sins] ap 13}IJOId JUSA 
-nod sgAo[dula so] ‘UOI]BUIOJ Op [BEUOTIeU SUIUIBISOIg ne 
gjounf jso o3ejIed [IeACI] Op SWIWIPISOIg IJ ‘aseUIOYD np 
sonbisooyoAsd 13 sanbIwIouods SdNOdd1]UOD Sd] JUDITAD SII 
‘soAO[duld xne JUBNC) ‘dstidal By JUBPUd}1e Ud JIDOF JO UOS 
IOAIISUOD Op dsTidoijUd oUN & JoUIOd oseyIed [eae] a7 
“SUATOVUTp 
sinof soJ iInod osewoyo-soueInsse.p suorejsoid 
Sop 9 [leAvI} op SInof say Inod Jonjiqey s11eyes IMs] JUSA 
-IO501 SIOIUIOP SdD ‘“d}INpPol 3so S9AOTACWIA Sop [IeABI} Ap 
ouIvUaS eT ‘oseiIed [ICAP] OP DWIWICISOIg Np NVA UY 
uonejdepe | & Opie .p [NNO UN :ase}IEd [BABY OT 


“SOINSOU SOD INS ISKJUBALP IOUSIOSUdI SNOA 
elnod DAD WO A ‘d1NjoOUOlUOD RT Jed soyoNo} sINdTIeaed} 
sop UOTIUDIUL.| B UOTIEIdepe .p soyeloods samnsow op 1oused 
-W090e8 § JUDANSd JI[alIISNpuUl ople.p sowuweIsoid sa_] 


vl 


‘TIE AEH (9Q9NOH) [eenUOW ‘..d,, UONFIS “OIST “dO 
: SJUBAINS OSSOIPB | B JUBALION Ud [OLIISNpUI NesANouUsI uN 
IMod UsIpeued dd1JJO,] op jOl[Ns ne sJUDWIOUSIOSUdI So1jNe .p 
I1u9}qO ZoAnod snoA ‘onbruoydsys} sirenuue 3130A op 
sono[q sesed soy Zo}[NSUOd ‘YIAI Np soaoiAsos sop jofns 
nev sJUSWIDUSIOSUaI So[dure snd op nog ‘d11I9UUe} B] Op 39 
dINSSNeYO ¥] op *JUSWI9}9A Np ‘d]I7x9} NP SoLsNpul soy suep 
sInousidaius sop & opie Ud JUDIA [OIIJSNPUI NesANOUSI 
un imod wudlpeued sdjo,J ‘ono uq ‘sinoAojduro 
Sop UONUSIUL | & SoWWeISOId xnoIquIOU op dI}SIUTUIpe 
(Q[eUOIS91 ONDIMIOUODS UOTSUeAX7,| IP }0 DDIOWIWIOD Np 390 
dLIJSNPU] J Op 919ISIUIU JUSWIOUUOIOUe) (YTAIA) deuolsel 
ofolsnpur uotsuedxy, | op Jelopoy oJoIsIUIW oT 
"Soqqn 9179 SNOA JUSANdd xNeIDUIAOId Ja 
XNBIOPIJ SOIDISIUIW Sone .p Ied SoIJSIUIWUIpe SoT[oLISNpuUl 
sostidoijuo xne opie.p sowueisolid soy *“JUSWIOUIOANOS 
9p SsaIpIO soy sno} op Jed ev] op oirejuswIg{ddns spre 
9uN I9ANOI} USANA sastidamUs say ‘aslId ap aportiod ug 
UOHVIOGE][OD BI IP SISBJUBAL SIT 


“IOWIAD SOT SNOA JUdANOd 

19 ‘XNBJUIUISUIOANOS SOUISIUBSIO .P 19 SOIDISIUIW Op 31q 
-WIOU PULIS UN DdAB IOI] OP USL_,S [I,NDSIO] ITSINS UDA 
-nod nb soi NoIjfJIp Say JUSUUDIdUIOD SI : 9ATId 1nd}50s Np 
SIndAO[AUd Sap se] FT B 91}JOUI 9S JUDAS [TV VS Np SJo]IIAs 
-U09 SOT ‘SHATIONPOId VB] Op UOTIVIOI[OWI | & SOITeSSIDOU 
sjusmesueYyS Sop IANIO Ud OSIU BT OITIOBJ [WVS 
Np 9}IWIOD UN,p UIOS NB SdIPBd Sd] 19 SINDT[IVABCI} SO] 917U9 
uOTIVIOGR][OS eT ‘91INO U_ ‘9ATId Ind}00s Np sostidejUus 
Sop UOI}e}[NSUOD op sTeIj Sap otyed oun asIeYd Us oIpUsId 
jnod [VVS I] ‘S[Iasuod Sod ITUINOJ SNOA Op dINsoU Ud 
o1jg nod “jney snid WEP ‘OTAO BP] op (IVVS) asp 
“UL | op UOHEdEpE | & IPle Pp ddTAIaG OT “o[qruodsIp spre] 
INS SUOTJEWIIOJUI Sop ITU91QO ZaIINOd SNOA 3d 9d} PT 
ZOIOU[IOVJ SNOA SNOA ‘S}.19dx9 Sop B ji9SUOd JUBPURUOp UA 
dLjsnpul,| ap 

uoKVdepe | & IPI’ Pp IdIAIIC NB SINOIII IT 


tl 


‘astidal ey] JuepuUd}}e Ud JId91 op 

JUSWIOU UN sdstiddijud xne ISUIv IOp10ODNB 39 ‘9IANSO.p 
-uleUl BT Op jo astidoUd | op uOoneIdepe, |, Ad I[IOVJ 
mod sayerseds sddINOssoi SOUTe}IID JasT{Iqow jnod DIVO 
BT ‘SUOTIJENIS Sd][9}1 Op sue ‘JId0JJo UOS Op otyIed sUUIOG 
9UN JIOIOUIOI] OP NO SUISN 9UN IOW IIS OP 99d1OJ IIOA 9S 
ynad aq “soulayqoid saaeis op & 90RJ OITeJ DATOP OSTIdaUS 
oun nb datiie [I ‘suoneorjiuesd sop oinoyjiow ey sIs[ey 
a[Blogds apie J 


SuUOTH{OS sanbjang 
— 9Slid3.jUuo J op 
Sjonjoe SaI{qoid saT 


cl 


"SOTTOUUOISSOJOId S9dUd}9dUIOD Sap JUSUIISSIOINO® ,p 
OSSIBD BI OP pIe& | IP ITOAIIAI 9 SINIT[ICACI] SOP UONSUWIOJ 
RI Joinsse Inod jueiony ing suvSs WINT}IOSUOD Usd soodnois 
JUOS 9S SasTIdoUS sap ‘sed sUTe}IID SUB “UONPUTIO; 
op xneideds sulosaq sop jueAe SoUUOSIOd xNnv JUSUUSIAUOD 
Inb sojjao suBp NO sVUOTIeU 9OULIIOCUIT,p SO9UBISOP SUOIS 
-Sojoid soy suep UONCUIOJ op sowulueIsOd soy Ids1e[a no 
pord Ins 919j}0UW JUSTNIA INb jiye1ON] Ing sus SOUISIURSIO 
SO] 19 JUDUIOUSIOSUD Pp SJUDUASSI[GeI9 Sd] JUDWIIIDIOUBUI{ 
opie ‘sie][op op suOoTT]Iu sinotsn{d ap asodsip nb ‘sayjou 
-UOISSOJOId S9DUDJSAUIOD SOP JUSUIISSIOINO .p ISSIBD BT 

‘QYdINYOOI sstid91Usd 910A onb saduajed 

-WI09 Sa] 9139-jnoed 1JUO SINOD sad IAINS JUBA soUTIOSIOd 
SoTJ “SgAtid nO xneIOUIAOId d][AUUOTSsdfOId UONCUWIIOJ op 
SJUSUOSSI[Ge}9 Sap 39 — dJaqaNngd ne ‘(sdas9d) JoUUOISsoj 
-Old 0 [e19UdS JUDWISUSIOSUS.p SOdaT[OO — sollejneuNU 
-WI0D SoSaI[OD Sop SUBP UOICUIIOJ Op SINOD sop duUTeI 
-Ied DIDO B®] ‘tojdura.p sinod ud UONSULIO[J B] ap snid uq 
SO[[OUULOISSIJO.Id SIDUIJIACUIOD SOP JUIUIISSIOINIL pp 
ISSIBD BI J9 JUIUIISSI[GvJO Ud UONVULIOS BT 


“DAO 2110A op 
soidne otjsnpul.J SuUep UONCULIO} op [PUOTIEU SUIWILISOIg 


np jolns ne’ sJUSWIOUSIOSUDI Sop I1Ud}qO ZoANOd sno, 
‘quieuloes Ied QCEg Op BdUdIINIUOD 
e nbsnf ‘ayeroods opte oun, p Ulosaq 1URAB SJUDIID ap 118e Ss 
IES % $8 9p Jo ‘JooI DITeTeS NP % CL Op JUOWIASINOqUIDI 
ne’ WOIp UO sInskoOTduld soy ‘SoUIMOY xNe 9AIOSOI JUS 
-O]/OUUOTIIpPel} Io[]dwis UN SUBpP UOTMeUWIIOJ 9UN JUSAIOSOI 
IND SOWIWIOJ SOT INO “UOMeCUIOJ 9p ase1s Ud saAO[dWIS 
XN 9SIOA [991 JITBTES NP % YC JOSINOQUIDI JITeJ 9S JUDA 
-nod sinafo] dura say ‘TO PT 8p 19 SINdING B®] Op nyVoea UA 
SIIIB[BS SIP JUIUIISINOGUIDI IT 


1a 


‘xneloods sulosaq sop 1UBAB Sol[Npe sop 
UOTJVUIOJ LV] INS }9 SOWUMWIOY XN SO9AIOSOI JUSWIO][OUUOT} 
-IPBI}] SUOTISSOJOId Soy] SUBP SOWIUIOJ SOP UOTIVUIIOJ LT INs 
‘SINSUIOYD Sap UOTJEWIOFJ LT ANS ‘STOLISNpuUI sjuUsWIOsUBYS 
SO] 19 SOISOTOUYIE} SaTJaANouU Soy Jed sgyono} SINo][eaed} 
Sop dBRIDADOI JI INS ‘sa9YdIOYSOI suOIssofoid sone .p 
SUBP SINIT[ICACI} OP UOTJYWIOFJ LV] INS 99x¥ JS9 [HJ eT 
“ITUSADP I] Op JUONDbsTI 
NO SdIBI JUOS Sd9U9}9AdUIOD SI] JUOP SIN]IIVAeI} SoIINe ,p 
19 SIND}CUIPIO,p SInowIUeIsOId soy ‘[alIsSNpuUr Ud9T}01} 
-U9 | & SaSOddId SUDIDIUBIOUT So] ‘SIOI[O} So] STo} SoTeuoTIeU 
d0ULIIOCUII,p SUOISSOJOId Sop SUBP JUDSUIOAISNIOXS SIANIO | 
B SINS|IVACI] SOP UOTVUIOJ BV] pusIdWIOD SIWWdqW PT 
“axo[dui09 
snjd jso IoUUOp & UOTJVULIOJ eB] onbsind ‘sue xnop juep 
-udd d9p109908 9139 Jndd apre 93199 ‘SI dW &] op Naa us 
SUINWIXeUl ne US UN JUepUOd sIQIOUBUTJ Opre oun I1U3}qQO 
qyuoanad sinoAojdwis soy ‘JOY ke] op nyoa us ‘o[duroxs 
I@q ‘UOTJeUIIOJ BP] Op 9oINp vB] Jed }9 9SIA 90Ud}9d IOS Op 
NedAalU J Jed JNOJINs JUONSUNSIP 9s soyURSOdUIOD xnap Sad) 
‘(IDd) esnpul | suep ajei9gugs UOKeULIO 2] 19 (SINGIN) 
daST[VIdedS 31ANI0 .p-UIvUT Jp ILINnUEd UI SIINIUI So 
Subp UONVULIOY e] pusrdu0d ‘sIndAO][dWI9 soy oUISDUOD IND 
‘OIIJSNPUL.[ SUBP UOTJEWIOFJ Op [PUOTIVU SWIUWILISOIg IT 
1O[dWI9 Pp SINOD Ud UOHVUIOS BT 


‘onbissyes uoTeorjiueyd ey op sjroofl 
-qO So] dIpUIo}}e INOd SIMd]][IeAeI] Sdp IOWIIOJ 9p s[qQuij 
-O1d 31839 [I nb 93e}suUOd 1UO ‘sozIJOd NO sopuBIS ‘sastidoI} 
-Ud SosndIquioU oq ‘IO[]dUIO,.p SINOd Ud Jo JUSWIOSsSI[qQeI9 
Ud UONCUIOJ Bl & SIBT[OP Op pew UN op snyid souUe 
onbeyos s1oevsuod UOTJEWIIOFJ Op [BUOTIEU IWIWIPIZOIg IT 
“ITUSAB | B UIOSOg BIN dS1Idd1}Ud 910A JUOP sadud}9d IOS 
Sop SINoTIeAvI] soy Jed uoTIsIMboe | o1WJouLIed op osejUPeAe 
PUBIS SUIUIOD & SOUTBUINY sodINOSsal sop UOTBOTJIULId eT 


IIUDAB | OP JIOA BT 
— UONVUIO; 
op [VUOKHCU JUIUIBISOIg IT 


OL 


“snssao01d 90 op JUuOWIOUUOT} 
-OUOJ 9] JUOTIOJOeXO IONbITdx9 snoa JusAnod mnb dsatjtsod 
UOI}OB UD SIO[[IBSUOD Sap BpeULD NP SUOISII SaqT sayno} 
suep & AI] ‘SfJronpoid snyjd sap Judasjo UN IONII}sUOd 9s 
jnod moXo]duls | “UOTDaTaSs op SNsssd01d 99 B 9DBID ‘[eop! 
JEPIPULD J IISIOYS B Jd S[ANIUDAD SJEPIPUBD Say] IONIBAD & 
‘rojdura onbeys nod sasinbol suotjestjiyenb say] 1aus990 & 
OpIe So] oq “SOUTBLUNY SddINOSsoI Sop sdBdIF JO sn{d UONsas 
oun JouLIod d[NULIOJ 93399 onb JUSNbIpUI sArjIsod worse .p 
sodioutid soy onbryeid usa stu yuo nb sinaAojduss sav] 
‘[IVABI] OP NOITIUI Ud SaTes9d soouvYS 
Sop Sno} B IlIJJO,p onb tsure 1owtiddns soy ap 39 1ojdura .p 
snssaooid np jo onbijIj[od vy] dp SdIIOJEUIWILIOSIp s}USUISTS 
SO] ILIANODEp op jofqo Inod & o][q ‘souTeUINY sddINOsSsol 
sop uorjeorjiueld op [No 31jNe UN jsd SAT}ISOd UOTIOR,T 
dATJISOd UOTIV | J9 UOKVITIULId VT 


"SOJIWIOD sap sosuadap say sostida1jUd soy dOAB 
SUINSSB ([VIDUTAOIC JUSWISUIOANOS 9] SIOJIed 19) OTAO eT 
“SostLIdd1jUd Sop UOIVULIOJSURI} BT & 19 DOUBSSIOIO BT B SOOT] 
1o]dura.p suolsonb say Ins yUsyoued as Inb soiped sap jo 
SINI[IVABI] Sop sdNoOISII TVYVS I] “oes VB] op sostidon 
-U9d SOP 9ANVS IWIQUI JUO Ja SonbISO[OUYIdE} s}ustASUeYS 


6 


XN¥ SIOA BT 1AOANO 1UO ‘SIO;[dUIO xNedANOU op JOANOI) B 
SOOUDOIT] SINI[IVALI] SOT pte JUO (UOTISOS Ud SIO] [IosSuOd 
op opie. Soave STOjIed) TWYVS NP sd so’ “OIA P| 
ap [eUOISdI neaIng Ne’ NO [dO] DAD 110A & jURSSOIpe 
SNOA Ud ([VVS) eLjsnpul| op uonesdepe | & apie .p adIA 
-19S 3] INS SJUSWIOUSIOSUdI Op sny{d 11U9}qGO0 ZaAnOd snoA 
“orgdsoid 
astidd1jUd 91n0} op onbis93e1}s UOoTJeoTJIUeTd op snssad01d 
Np UvISO}UI o1}1ed OIIeF WeIAOP 39 SINdTIodns soipesd xne 
dquIOOUI UOTIedTJIUeTd 9339-D “JrIsod uejiq un red 93duWI09 
op Ulf Ud JINPBI} OS SOUTBUINY SddINOSsal Sap UOT edTFIULTd 
BT ‘sIosUvIIO SINSICAeI] Sop JOyONequia ke jUNsUOS 
Inb sinoAOTdwid xne JoIJUSSso }So SUSIPBULD SINIT[ICACI} 
Sop UONCUWIIOJ Op 39 JUDUIDININOI op yenbope uvryd un ‘seo 
sop wiednyd ve] sueg ‘[elopoj JUSWIOUISANOS Np stojdwis,p 
UOI}S91N Op SOWIWIVISOId Sap dsTUI9I]UN | Ied SINdT[IeAeI} 
op oseyonequid | 10 oselied [IeAel) Op IWIWIPISOIg 3 
‘UOT]BULIOJ Op [PUOTeU OUIWIVISOIg a] SIIdWIOD A SDIAD PI 
dP SOOIAIOS JO SOUMWIBIZOId SIDAIP Sop Io JoId B sostido4y} 
-Ud SO] Opie soulevUINY sddIMOssal sap uOT}edTfIURId eT 


UOHvITFIUL[d Bl Op SosvJUBAB SIT 


a 
B] 91101098 19 JoUUOSIOd Np UOT}}0I B] BIINpPsl ‘d}ATONp 
-Old B] IoIOT[9WIe Jnod SoUTeUINY SddINOSSdI Sap ddBdTJJO 
uoT}eorfiueld ou “JUSWIOW UOg Ne }OIpUd UOg Ne JUOS 
SON[NOA S9dUd}9dUIOD Soy JUBAB SINITIVACI] Op JUBSIFJNS 31q 
-WOU UN Nb IWUvIeS & OSIA OIA “SoT[Ie} Sojno} ap sastido3} 
-Ud SOSNIIQUIOU IP JUDAIOS 9S JUOP UOT}sas Op 3139}b11S 
oun jso sourleuINy sodIMOssoI sop uoT}eorjuei[d eT 
“soureuNY sodInossal 
SOA Jolluejd op ‘imusAe | Joredgid op xnosejuReAe 
9199 We1ImMod [I ‘stojojno] ‘d1AN90.p-UIeUI Op 9191} eUI 
Ud SJBIPSWIUWII SUTOSOq SOA & dIPUOdII JUSANOd stojduld.p 
oyeuoneu onbueg vy] jo epeuesy np lojdur7,p samuag say] 
SOUIBUINY SIINOSSII Ip 
suvjd sap uonvoydde us asi 


uUdOHwvITUVld vy 
IP SISBJULBAB SIT 
— IWIAv | JoIlvd3sig 


8 


*SOOTAIOS 
$90 op jo SsouuTeIsOId sad ap jof{ns ne s}USWIOUSIOSUdI 
ap snjd isuuOp snoA eiIINnoOd 9}I[BDO[ 91J0A ap 
DAO Up In9}9IIp aT “sowuIWOY xne 9AIOS9I JUDD] [OUTIOT} 
-Ipei} 1ojduro yoAnou uN Jadnd90 & jUDYdIOYO IND sayTjao 
e nb Isure ‘aouesqe onsuo] oun soide JuoUUdIADI A Inb 
SOTO & “SIOF OIQTWIOId eB] INOd [IeAvI) Np 9YdIeUI OT INs 
1U91]Ud IND soja & JUSSSOIpe Ss SOUWIOJ Soy INod to;dwis | 
B somlojeiedoid samusyg say “1lojdura., e sajoejsqo soy 
JOJUOULINS B JUOIOpIe Soy] IND UOTJBUTIOJ OUN 4d S[IaSUOD Sap 
JUDAIOSAI SODIAIOS $990 9p JUDSIOIJOUNq IND souuOsied so] 

"TIVARI} 
Op IIPBD NB SNINOA s}USMINSULYD So] 1oJ10dde e& no uOT}e} 
-depe J Jou p[IoVj & JUBSIA DIQIOULUTS Oprle ouN & d[QISSIUIpPe 
ZOAOS SNOA onb jnoad as [J ‘lo[dwWa,p SUOISBDDO Sap I9ITF 
-O1d ap oinsouw us sed juOs ou ‘sIno[Ie red ‘iInb sauuosiod 
soijne sot 30 sodvotpuvy say ‘souojyooyne soy ‘sounofl say 
*‘SOUIWIOJ SO] STO} SIOT[NITIIed sodnols op SdIqUIdU Sa] JopTe 
Inod xnepeds soo1AJos op Jo} Joid JUSANd sIndAoO][duls sa] 


XNVvIDIAS IO[AUII Pp SIDIAIIS SIT 


‘OSsTIddIJUS OIJOA Op SoUIQU 
XNdl]] Soy Ins yUSWIApIdes soi} S9AO[AUIO Sap IOAOAUD JUSA 
-ndad $d1]Udd Sd<¢ ‘d][JOUUOISed5O NO dITeIOAUI9} 9IANIO .p 
-uleul Ud SUIOSOq xne sipuodel inod poid Ins stu 
919 JU0 xneddds DAD Sap ‘SOATJOO[[OO SOUTSIIOO SUB e 


919,p slojdwio sap no s9INp 
911NOd op sIojdwis sap inod d1AN90,p-UIeU 9p 990INOS 
dJUdT[9OXO oUN jUOS ‘sJUvIPNId,p ssOduWIOd os JaUUOS 
-Iod 9] WWOP ‘DAD $9D °919,P SIOW So] JUBpUSd s1IDANO 
JUOS SJUBIPNjs nod wpeuL, Np lojduly .p Sa1Ud_ SOT e 


‘O1IMNIIVS INI] B OI[O1 JUBINGSp op ajsod 
UN.p NO 99,p IO[dWId UN, p dYdIOYSeI BY] & SJURIPNId Soy 10 
sInosAo[duls soy Jojaunf ap adnd90,s sndured 3] Ins DAD 
Sop [euUOSIOd aT ‘SI[GQeI9 $919}1ID SOT UOTAS S9UTIOIIDOTIS 
SJUBIPN}d Sop SdAB SONADIIUS Sop JUeSTURSIO Ud JUD 
-9ININdI ap snssdd01d ds] sINdAOTACUWID xNne I9II[IOVJ JUDA 
-nod snduivd aj Ins epvuvy np lojduy.p saijuad SoT e 


“Q[OOTISe 
Ino}oos np sjuoUReUTIEd no sIgTUUOSTIeS ‘d][aUUOISeS 
-90 d1ANSO .p-UIVUI Ud SUTOSSG xNe dIPUOddI dp dINSOU 
ud 1UO0S IND s}uepuUdd9dpUI sfonjoeIJUOD sjuNse sop ed 
$9193 JUOS ODVWS S89] ‘Sofeini SUOTSd1 Sap sIndAo [dua 
Xne SoJOolIse SINd|[Ieael] soy yuoJUsssId (OVS) 
BpeuvD NP I[OdISe I1ANIO .P-UIBU IP SIDIAIIS SOT e 


‘poid Ins stu 939 UO SgsITeIOgds SOdIA 
-I9S sInoisnyd ‘UIOSdq ZIAB SNOA JUOP SINIT[IeACI] SO] WUOU 
-9]19BJ snjd JoANOI) ap oNA U_ ‘UOeSTULSIO JOA ap UTS 
ne sjuejngeap sp sojsod sap suep sowoldip xnedAnou op 
JOYONeQUID ITO[NOA Issne ZdANOd sno, °939,p Sapte say no 
SO[OSTISE SINII[IVACI] Sd] OUTUWIOD SINII[IVACI] Op SoIIT[NI} 
-Ied Sotlos9}ed op UIOSOg JUO sIndkO[duId xNdIQUIOU 9q 


XNVIDIdS SINI]IBABI) SIT 


3 ‘sonjnoa saousjed 
-W0d Soy JUBAR SINII[IVACI} Sop IoJUasoId IN] 9p sInsouw 
Ud 1Sd Jo INDAOT[AUWID | 9p SUTOSO Sat WeUUOS DAD Np jou 
-uosiod aT *XneBd0] DAD Sd 90Av SJUDURUTIAd s}UDUIOSUPI 
-Ie sap stid yuo sostidaius sopueis op sIquiou UuOg 


9 


‘QUUOSAAd D] AP SJ1OAP SA] JA UNUAUIU A4L1D]DS 3] JUDUBIUOD S10] XND JuaUuUaIA 
-a4Juod inb 10]/dwWa, p sadf{fO,p 421da9I0 Juadnad au DAD Sa] ‘uawajpsaT ; 


“SIO[dUID pp SOPUPLIOP Op SUINIOA jUeWIOdUII UN J9}Ie) 
Inod JuswaIIeloduis} sijqeja JuUOS xneIoods epeued np 
1O[ dw .p SoUaD soap ‘sIojIeg ‘SONAII}US,.p SoT[es Soy stid 
-wio0d A ‘UOT}ISOdSIp Ind] & SIU 9139 JUDANSd xNedOT SOq 
‘JIAO BP] Op [euoIse1 nesIng 3] NO DAD ANI] ap 19309 1Ip 
3] d0Ae JONbIUNUIUWIOD 3119-Jndd JUOIPNOA JOseUdTOp 
no uolsuedxd | op sipuaid yUSIOASId nb sastidosjUs sa] 


SOStidaUd SIPUBIS SIT 


“OIAINS B OYOIVU LT Op S[IeJOp So] SNO} JoUUOp SNOA e1INOd 
JAD 110A Op IND}OOIIP IT “JUSUIOSNSTIIS S9IpNId BIOS 
SIOSUBIIO SINI[IVACI] Op aseYONeQUID.p OPUBUIOP 310A 
‘sorjiyenb susipeuesd op IsAnoJ} nd ZdAv.U SNOA ‘asud}UI 
syoIOYyoeI oun soide is ‘Juepusddg ‘susIpeuRD sap d19I1 
-I8d ap 30 IO[dWId,p soU]Iqissod xne s1InU op JId}IA9 Inod 
SIOSUBIIO SINI[IVABI] SOP oseYONeQUII,| INS I9A9S USUI 
-9[S91 UN & ILIMODEI INe;F [J “oJUNUeUTIOd NO sIIeIOdUID} 
uodses op JasUvIIO IMNdT][IeAeI] UN IayONequS .p s1}oULIOd 
SNOA SIOj[e jnod DIAD eT “epeued ne [eopl yepipueo 
9] JOANOI} osstnd ou UO, ond SALLI [I ‘sed sarel ap sued 

SIISULIJD SINITIVABI) Ip IsBIINvquUID TJ 


‘UIOSOQ ZOAB SNOA JUOP SINII[IeABI} Soy s[qQIssod JuUsWIopIdel 
snjd of JIOANOI] INOd SNOA ddAB IBIOGEI[OD 9p 389 IOI 
arj0uU ‘aseyonequid | op suleuIOp a] sueq ‘sAed np suOIso1 
So] SOJNO} SUBP JIJJO SIJOA JOUISUeI) IND 9SIJeUIIOJUI 
duI9}SAS UN SDIAD PB] Op stojdusa .p syeuorjeu onbueg ey] eB 
d9SI9A 9139 BIINOd IO[dUID.p d1JJO.] ‘sed IJJNs ou BIIO IS 
“UOIS9I BI IP DAD SI] Sno} & INdyeuIpiO Jed sstwuIsueI) BIOS 
IO[CUWI9 p I1fJO IJOA ‘souTe[OdOI9W SUOIS9I SOUTe1IIO 
SUB ‘SOO9PURPUIOP 1UOS sddsITeIoads saousjJaduwI09 sap aonb 
-SIOT no onbiwiouo0ds uoIsuedx9d .p spotiod us afdulexo red 
‘oovid Ins sed JUSANOI} 9S OU SINI][IVACI] So] ‘SIOJIVg 

, DUUOSIOd BI IP SHOP soy 
19 UMUIIUIU SIIBTeS OT JUBUIIOUOD SIOT So] Ins JOUSIOSUdI 


SNOA JUSWIITVS9 JUSANAA SIO[[I9SUOD SOT “SODUIBIXS SOA B 
sw9gu puenb zWe1ipuodsi nb jueInOd snjd sodusj9duIOD 
op s[qUIdsSUD UN JaI9SSNS NO SIO[dUId SISAIP Inod o11eyTes 
ap XNBdO] XNe} Soy INS SJUSWIOUSIOSUdI SOP ITUINOJ USA 
-nod DD Np SIda[Iasuod soy ‘sed so} op sueg “[enjIqeyuUl 
IOS Z9BIXO SNOA Onb sadusd}ed IO) op s[quISsUd | aonb s]qIS 
-Sod }sd |] ‘soljiyenb syepipues sop 101177e Inod soyelseyes 
SOIJJO SOA Jossney e ZaAB SNOA onb nad 9s [I jo spuBUEp 
Ud WOJ OIJQ-jned JUOS IAyONequWId ZdIIsop snoA onb 
SIND[ICABI] SAT *sdu9} op snyd ynve}j [I ‘stojreg ‘sammay sonb 
-lanb op soedso.J Ud JUDANOS ‘UOT}eJUNSOId op SopuBvUEp 
xne Jopie, sues oipuods1 ynod uo ‘jJuoWATEnIIGeH 


3181 J[iod Bl ap dyd19yIa1 Vl VY 


‘sgA0 [dua 
SOA Op oseyonequld | op ‘jJIOSSOI IOIUIOp ud ‘Zapldap 
IND 139 UOTJDIJ9S BP SdI9}IO Sd] Zosst[qey9 IND SsNoOA 4sd,5 
onb 10S ap BA [I 1q “ONADIJUS OUN INOd SNOA-ZopuUdI JUOIP 
-udld sorjijenb simayieaes) soy s—nog *a}sod np saouasixs 
xne jUdpuod al S[I,S IOUTWIIDJ9p Inod Js][Iasuod UN 919U09 
-udI sed JU0,U SfI.nb Jue} INdAOT[dUWID UN ,.p WOU JJ I1U9}qQO 
JUdANOd OU SfONnj}UdA S9AOTAUID Sa’T ‘Io;dwid,.p siIndyo1ayO 
Sop UOTUdjUT,| B 93SOd Np sjIVjap soy JUSYOIJJe 19 9SpueTIOp 
IMd][IAeI} Op s1Ues Ne JULNH s}USWIOUSIOSUDI Sop JUoUUId 
SIO[[I9suOD SsoT ‘oUOYds9} Jed o1leUIpIO.p ‘JusWOpIdel 
SO9}IVI] JUOS SINI[IVACI] Op SsoJUeINODS sapueUap so'qT 
‘sjijod no spueis JUdTIOS 
sjI.nb ‘xneso] sinsAo;dula sap surosaq xne sipuoddsl e 
UOSLJ IP SODIAIOS Sas a}dope o1JU90 onbeYD ‘saAo;duia.p 
SoJUBINOS SopuevUOp xne sIpuods onb sed jej aU DAD J 
‘slojoInO], ‘UIOSOq ITOAB JUDANA SI JWUOP IIANSO ,p-UICUI P| 
IoINSse INI] ap s[qiydaosns ddIAJOs UN Sd (OAD) epeury 
np 1ojdwy.p suUdD sa] sinakojdwisa sap yiednyid ey] Inog 
SoTpenb siMmapwavly sap JdANOI) JUIUIUIOD 


1O[dUID PP IJIAIIS IT 


“souUIeUINY SddINOSSOI 
op o1oeul ud ostiddijud 31J0A Op sjuRasueYyd SUIOS 
-9q xne sipuoddl jo ‘sorjijenb soAoj[dua sap IOWIO; & 39 
IOANOI} B Jopre snOA SuUOANOd snoN ‘sudIpeUvd sINdXAOTduIS 
XNB SOdIAIOS Op ds9lIPA OUIWIeS oUN dSIJJO (DID) 
epeuey Np UONCISIWIUT,. 9p Jo IO[dUWIO., Op UOISsTW 
-W0d vy] ‘sAed np SUOISSI Say SdjNO} sUBp sI|qela BpeUuRD 
np tojduiy .p sousg OSp op snid op s1leIpsWI9}Ul,| eg 

IDIAIIS IIJOA B SIUIUIOS SNON 


IDIAIIS IOA YW 


sis ear sindXojdula xnve sjiajjO epeuvdg UOneISIUIWY 
}3 1O[dUI,.P SIDIAIJIS 39 SOWIUIVIZOId Sap apIny 


©\\e; ol 6) 6. 0; 8: 0% 0.16! 8: 6: 6:6 -e..6) © ©) eleiiey © 6 76) 6) 10) ©: 0) "60 9)) 46.6, S1'61L eh 0) Sh 66.0 @ JUIWIIIIIUWII J 


*) Suleryston ele) @).6.e) lege) 6) coiohlel ie) te lee ie Level iounel eis sounofl xne ureul el oIpua L 
Goo ob Gr Oto Sd OO 0 6 anbiuou0s9 ued a) Ins SoBeIUCAR SoT 
we att ce. darjoe UOoTJe[ndod eI sp JURIBULYD 919]0BICO OT 
Si eSNG elas o. allak sinter <u siel  cteDto NC ogrel site: kol (oie cot seme SapIBISGO So] Jowuiddns 


Ae ess eae dSBUIOYD op solleyuowg{ddns suotejsoid so] 

* QSCUIOYI-JOULINSSE ,P SINOD Sop 311] NY SITUIOUODY Sa] 
aay MNbDIWIOUOSS d}ITIGVIS eV] 19 DSPWIOYS-sdUvINSSe 'T 
citene hi wen ees eee anbIWIOUOSS 93eJOANLS OP 99NO0q 9UL) 
pie lite eT ion anes 2. SINIAO[AUID SI] 39 ISVUIOYI-IdUBINSSE | T 
Searels 2 aa SIO|dWd p UOIBIID op SOWUIVIZOId SIT 
“*** goneidepe | & ople.p [uno uA, — 98ejIed [eAeIL aT 
siiciiolnons isis conte Pollet svete lr olhe toy e) roll uole10ge][OO Py] ap SOSBIURAR sx] 
dIISNPUL, | 9p UOTeIdepe,| & IPIe.p IOIAIOS Ne SINODII 9T 
Slee euleenis elie eevle) (6 6 leuk) 0) 00) ethe) 61161 6,106) eho e 00/06) 6.07.6) (050 ayeroods opie .J 
suolNyos sanbjanG — Istidoijud,| ap sjanjov saulgiqoid sa] 


ea Laut pe ak agian ieee” So]JOUUOISsafoId sadud}9dUIOS sop 
JUIWIISSIOINIE .P ISSTVD PK] 19 JUSWOSSI[qejJ9 US UOTICULIOJ PT 

Le Bae ge ae oR RMR Reger souleyes sop JUaWasInoquIal oY 
Ot) CaO OO a SECO SOO OPC ee ty cS 1o;dw9 ,p SInOd ud UOICUWIIOJ eT 
HUIAL | IP JOA BY — UONVUIIOJ Ip [VUONBU JUIUIBISOIg JT 


S16 HO dG Bb OIG UG OS Boao 6 dATIISOd uo} | 13 uoneoryiueyd eT 
SSD OSS FO So COORG SG 6 6 uonesryiueyd el ap SOSCIUBAR Sx] 
soureuiny sddinossol op suvid sap uoleordde uo ostu eT 
PEERS uonvoULyd vl op SasvjuBAe SIT — AUIAB | Joiedaig 


sete selva alate atte oifeuteterisirel’s' rele. lee (s xneroeds 1o]dur9 .p SIDTAIOS SOT 
eile \etieli sicher eMfeciele! elie weuiel teelie sles ellailelisiieie] elisine xneisods SINST[ICACI} So'_ 
Joo OE OO oe CHR EOH OOS GO BO ASH O65 O58 sastidamus sopueis soT 
eRe tana hohe iy ch SIOBULIID SINIIVARI] Op osevyonequws,7T © 
oh enioMede wRe'tregiaitetinMaltemalvamattets fel shies « JIeI d]10d e] op dYdIOYIII Ee V 
Cia Paes solpijenb simayreaes) sap JaAnod) wWsWWIOD 
cLelhew 6, @ PEt e Be) 60 6) ie a wikeileneter ete le ala 6 @ ef wice, eeler teas 1ojdwi9 .p IDIAIIS =a | 


ROE De too wont Bota Go deo MOM Qo 4a INAIIS JOA YW 


SIIICVUI SIP IIQUV]. 


(v8-6) S8E-E-HM 


6f0 VIX 

[MH-eMenNO 
AJ 2seud ‘98e8110g Np 90e[q ‘3319 daZ[ 
«<A,, JuowsIed9q 

UOISNJJIP 19 SJUDWIOUSIOSUDY 

epeuey UuoneIsIwWwy 39 1ojduq 


> B JUBALIION UD NO DAD IOA & SJUSWIOUSIOSUdI ap 
SOYIJ Sop J9 SOINYOOIQ Sap JoINDOId snOA ZaANOd snNoA 

"UdII B ASESUD SNOA OU PIO ‘INS 

UdIg “INd}D9IIp I] JopueUOp & 19 DAD ne Joauoydyys} & sed 

ZO}ISOY U ‘9SVJULALP IIOABS Ud INO *JUSWINSOP 9d suep 

sojussoid soumueisoid sop onsied oinofeur e] osjsturumpe 

IUTBIO] 91JOA OP (DAO) epeuey np rojduiq,p sUag 97 


***SJUIWIIUSIISUdI ap Snid Iu3}qO In0g 


S-807€S-c99-0 NGSI 
V861/8SlL-EVdW 389 BP oN 
PR6l Epeueyg SEdINIaS 18 SjJUBWaUUOISIAOIddy Sap aJ}SIUI|) © 


Be 
: 


